TENTATIVE AGREEMENT %

Vbl
Between \¢
CHIPPEWA VALLEY SCHOOLS (CVS)
And

CHIPPEWA VALLEY CHAPTER 1884.13, SECRETARIAL/CLERICAL UNION
AFSCME MICHIGAN 925

Itis agreed that all provisions of the 2023-26 Collective Bargaining Agreement remain in full
force and in effect with the following modifications as indicated below and upon ratification
by both parties be effective July 1, 2025 and continue in effect through June 30, 2028.

SALARY:

The Salary Schedule has been adjusted for the 2025/26 and for the 2026-28 school years,
see attached.

For the

Forthe

Forthe

2025/26 school year

Employees will receive one step the improved 2025/26 salary schedule if employed
by the District by January 31 of the prior school year.

A 3% retention bonus payment based on base wages earned for 2025/26 (not
subject to retirement) will be paid on June 30, 2026 for Association members
employed by the district on the last student day for the 2025/26 school year.

There may be an additional off schedule bonus payment (not subject to retirement)
based on a funding/enrollment variance formula paid by June 30™.

2026/27 school year

Employees will receive one step on the improved 2026-28 salary schedule if
employed by the District by January 31* of the prior school year.

A 3% retention bonus payment based on base wages earned for 2026/27 (not
subject to retirement) will be paid on June 30, 2027 for Association members
employed by the district on the last student day for the 2026/27 school year.

There may be an additional off schedule bonus payment (not subject to retirement)
based on a funding/enrollment variance formula paid by June 30™,

2027/28 school year

Eligible employees will move one (1) full step if employed by the District by January
31 of the prior school year.

A 3% retention bonus payment based on base wages earned for 2025/26 (not
subject to retirement) will be paid on June 30, 2028 for Association members
employed by the district on the last student day for the 2027/28 school year.

There may be an additional off schedule bonus payment (not subject to retirement)
based on a funding/enrollment variance formula paid by June 30™,



?%@\Dd‘

Article 15 — Resignation/Retirement \9
Resignations:

When an employee desires to RESIGN FROM terminate-their employment, there must be at
least ten (10) working days notice of resignation/retirement with no absences during said
period, in writing, given to the Human Resources Department. Resignationsfretirements of
shorter notice shall automatically forfeit any and all benefits, including any sick, vacation
and/or longevity payments, except if the resignation/retirement is of an emergency nature
(such as sickness in the family, death, etc.) and can be substantiated with documentation.

Retirements:

When an employee desires to RETIRE FROM terminate-their employment, there must be at
least ten{106) THIRTY (30) working days notice of resignatienfretirement with-no-absences
diring-saie-period, in writing, given to the Human Resources Department.
Resignations/Retirements of shorter notice shall automatically forfeit any and all benefits,
including any sick, vacation and/or longevity payments, except if the+esigrationfretirement
is of an emergency nature (such as sickness in the family, death, etc.) and can be
substantiated with documentation OR IF THE RETIREMENT OCCURS IN THE SUMMER
FOR A 10-MONTH EMPLOYEE THAT HAS PROVIDED AT LEAST 10 BUSINESS DAYS IN
ADVANCE OF THEIR SCHEDULED RETURN TO WORK.

Article 17 - Sick Leave — 6:

AS AN ATTENDANCE INCENTIVE, AN EMPLOYEE WHOM HAS MORE THAN FORTY (40) DAYS
OF PERSONAL ACCUMULATED SICK DAYS MAY BE PAID OUT ANY DAYS BEYOND FORTY AT
THE RATE OF $60 PER DAY (BASED UPON AN EIGHT (8) HOUR DAY AND PRO-RATED BASED
UPON THE NUMBER OF HOURS WORKED FOR LESS THAN EIGHT (8) HOUR EMPLOYEES)
NOT TO EXCEED 10 DAYS PER SCHOOL YEAR.

EMPLOYEES WHO MEET THE CRITERION ABOVE AND WISH TO RECEIVE A PAYOUT SHALL
NOTIFY THE HUMAN RESOURCES DEPARTMENT IN WRITING NO LATER THAN THE LAST
DAY OF THE SCHOOL YEAR OF THEIR INTENT AND THE NUMBER OF DAYS TO BE PAID OUT,
NOT TO EXCEED 10. THEIR PAYOUT WILL BE PAID ON THE JULY 30™ PAY PERIOD. RETIREES
MUST SUBMIT THEIR WRITTEN REQUEST AFTER VERIFICATION FROM THE OFFICE OF
RETIREMENT SERVICES THAT THEIR RETIREMENT HAS BEEN FINALIZED AND THEIR
PAYOUT WILL BE PAID OUT ON THE 30™ OF THE MONTH FOLLOWING THEIR RETIREMENT
DATE.

Article 17 - Paid Leave Days
F. Time-off Wltnogjﬂy

Stipervisor. (ELIMINATE SHOULDN'T NEED THIS BECAUSE THEY CAN USE THEIR
VACATION TIME) IF TAKE TIME WITHOUT PAY BEFORE/AFTER HOLIDAY THEY LOSE THE
HOLIDAY PAY.



Article 19 - Compensation-B - Longevity:

After 8 years continuous years of service $586 $600
After 10 years continuous years of service $646 $740
After 15 years continuous years of service $756 $850
After 20 years continuous years of service $856 $950
After 25 years continuous years of service $956-$1050

Article 19 — Compensation-E Holidays:

ADD MARTIN LUTHER KING DAY

Article 19 - Compensation-F:

Upon retirement, the Employee with more than FORTY (40) sixty{66) days in the Employee’s
personal sick leave accumulation shall be paid at the rate of $46 60 per day (based upon an
eight (8) hour day and pro-rated based upon number of hours worked for less than eight (8)
hour Employees) for each day beyond FORTY (40) sixty-{66) days up to a maximum of one
hundred and twenty (120) days

Letter of Agreements to continue:

e Temporary long term/short term assignments from 2011
e Testing with changes

e Unionto Union transfer language

e Revenue/Exceeding Expenditures

NEW - LOA PA 152

Dwight HicKs, Staff Representative
FSCME Council 25

M'Ch'gz‘ﬁ A I%au,«, b/e]H

Heather Blanzy, Co- Chapter wperson Dawn Leone, f&'r@c}ufr of Human Resources

4/4/ ¢
a1 BY: —
Ellzabeth Coan, Co-Chapter Chairperson Scott Sederlund, Negotiator

nner @u&

Pam Infante Negouat
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@WX Letter of Agreement

between
Chippewa Valley Schools (District)
and the

Chippewa Valley Chapter 1884.13, Secretarial/Clerical Union
AFSCME Michigan 925

The parties have agreed to the following:

Whereas, the possibility of a change in the District's financial projection changed from the time in which
the District received bargaining parameters and the parties reaching a Tentative Agreement,

Whereas, the District originally proposed a four percent (4%) on-schedule increase in year one (2025-2026),
a three percent (3%) on-schedule increase for year two (2026-2027), and a Step for year three (2027-
2028).

Whereas, at that time, the medical benefit plan coverage years beginning on or after January 1, 2025,
the limit on the amount that a public employer may contribute to a medical benefit plan equals
the sum of the following:
$7,718.26 times the number of employees and elected public officials with single-person coverage.
$16,14128 times the number of employees and elected public officials with individual-and-spouse
coverage or individual-plus-1-nonspouse dependent coverage.
$21,049.85 times the number of employees and elected public officials with family coverage,

Therefore, the Michigan House of Representatives have introduced House Bill 6058.

(2) Except as otherwise provided in this act, a public employer that offers or contributes to a
medical benefit plan for its employees or elected public officials shall pay no more of the annual
costs or illustrative rate and any payments for reimbursement of co-pays, deductibles, or
payments into health savings accounts, flexible spending accounts, or similar accounts used for
health care costs, than a total amount equal to any of the following for a medical benefit plan
coverage year beginning January 1, 2025, to December 2025, $8,258.54 times the number of
employees and elected public officials with single-person coverage, $17,271.17 times the number
of employees and elected public officials with individual-and-spouse coverage or individual-plus-
1-nonspouse-dependent coverage, plus $22,523.34 times the number of employees and elected
public officials with family coverage.

Now Therefore, should what is known and presented as House Bill 6058, and presented above, fail, or PA
152 is not repealed; the District agrees that the salary schedule for 2025-2026 shall automatically revert
to the originally proposed four percent (4%) on schedule scale.

For the association:

<IN 129/ e athor Q&um 2924
“Dawn Len\me\) ! Date Heather Blanzy Date

Director of Human Resources President

For the district;

r\\




LETTER OF AGREEMENT
Between
CHIPPEWA VALLEY SCHOOLS (“district”)
And
CHIPPEWA VALLEY SECRETARIAL/CLERICAL AESCME (“union”)

Itis agreed to by the partles, that the union members listed below have been waorldng the Elementary Clerk
temporary extra hours at their building for several years and will continue to recelve the following through
June 30, 2028 when the current contract explres, ADDITIONAL CLERKS THAT WORK BOTH ELEMENTARY
CLERK POSITIONS AT THE SAME BUILDING WILL QUALIFY FOR THE BELOW AFTER THE COMPLETION OF
THEIR 5™ CONSECUTIVE SCHOOL YEAR OF WORKING BOTH POSITIONS,

Renee Jayroe - Elementary Clerk — Ott 4hrs
Carolyn Reed — Elementary Clerk — Erie 4hrs
Nella Manoski — Elementary Clerk ~ Clv 4hrs

They will receive;

o Holiday and snow day pay for the temporary additional hours.
o Leave accrual

* They will be offered single person health benefit coverage, but no CIL if they don't take the
insurance.

This is non-precedent setting now, in the future and only applies to those above for the temporary
additional hours listed above,

Ao it

Heather Blanzy
AFSCME

[

/L/ .

( 1¥2 BTt

‘“'Eflizabetl{)Coan
AFSCME .

(%, oyt . P@-!Q(QL/

TJE% Leon%wJ Date
Director of Human Resources

k_Lia

al

ot B e




LETTER OF AGREEMENT

(?;;TOL\ gL( between

CHIPPEWA VALLEY SCHOOLS
And the
SECRETARIAL/CLERICAL AFSCME CHAPTER 1884, COUNCIL 25

Revised 12/2024

The following is agreed to by the parties hereto effective March 2012 in regards to the screemng, testmg and
interview process for the Secretarial/Clerical AFSCME group:

Training:

1. Offer annual professional development training.
2. Offer open testing sessions twice a year on professional development days, if no mandatory trainings
are being offered on these days for the clerical membership.

a. This will allow clerical to become comfortable with the testing process, with less pressure to
pass. If they do pass the tests during the practice sessions, these tests will be placed in their
files for future opportunities. Tests that also show an improved score over tests already on file
will be updated in their file.

i. Employees can attend more than one open testing session per school year, if there are
open slots available after those who have not tested yet have registered.

ii. Employees who RSVP yes to reserve a timeslot and cancel last minute when others
could have taken that timeslot will get last available spots for future opening testing.

b. Employees have the freedom to choose what tests they wish to take during open testing.

c. Testing will be done in a lab with up to 10 participants at a time for position specific tests and
up to 5 participants at a time for core tests due to licensing limitations.

3. Employees may continue to be allowed to use Tuition Reimbursement to take continuing educatlon
courses pursuant to the collective bargaining agreement.

Testing:

The following are core OPAC tests for all clerical positions:

Customer Service
Proofreading

1. Keyboarding

2. Word - Basic/Intermediate
3. Excel - Basic/Intermediate
4, Basic Math

5. Alpha Filing

6.

7.

In addition, there are position specific tests that may consist of a combination of other OPAC and non-OPAC
tests. Please see attached chart for details on tests for each job classification. These are subject to change

when position descriptions are changed.

Testing guidelines when applying for positions:

1. Candidates who don’t have the tests already on file will be offered the opportunity during the posting
period to take the tests that are required for that vacancy. The Human Resources Department will

contact the candidate to schedule testing.
a. Testing is done on personal time or on scheduled PB, or Vacation.
b. Candidates will be offered 1 opportunity to pass each test. A brief break may be given, upon

request, in between tests.



c. FEach test will be weighted based on importance/relevancy to the position. A weighted
average will be taken of all test scores of each required and preferred tests.

d. Candidates that score a weighted average for all tests of a 70% or higher and have not scored
lower than a 50% on any test will move forward to an interview.

- Tests will be timed. If candidates don’t finish within the required timing, the unanswered questions

will be scored as incorrect.

Passed tests will be maintained in the employee’s personnel file for 5 years with the exception of the
typing test, data entry, alpha filing and customer service. Only these 4 tests need to be taken once
and will remain on file so long as they meet at least the 70% pass score and/or the minimum words
per minute required for the position they are applying for. After 5 years, all other tests not listed

“above the-employee will be required to retaken these-tests-that-have-expired when applying for’

vacancies.
The preferred skill set tests will be given and the score will be taken into consideration to determined
who is the most qualified.

Testing for Bumping and Recall:

1.

2.

Bumping: |f reductions are made which results in a bumping taking place, an open testing session will
take place prior to the bumping meeting. Those who may be affected will be deemed meeting the
core test requirements and will need to ensure they have all required position specific tests for
potential bumps on file. If they don’t pass all position specific tests required for a particular position,
they do not meet the requirements and will need to move to the next eligible position for bump.

Recall: When an employee is eligible for a recall, prior to being awarded the recall, the employee will
have to take and pass all position specific tests for that position. If the employee doesn’t pass all
position specific test(s) required for the position for which they are eligible to be recalled to, the
employee does not meet the requirements and will be bypassed for that recall. The employee will
remain on the recall list for the next position for which they are qualified.

Posting and Interview Process

Position posted

Clerical apply by submitting a job skill inquiry form along with a detailed resume which includes
detailed experiences and classes/training in areas indicated on the job description.

Posting closes
Review applicants based on grade, seniority to determine lateral.

If no laterals, then those who have passed all required skill tests and meet all requirements listed on
the job description for that position will move forward to an interview.

The interview team should take in consideration, in addition to the requirements of the job
description, the preferred areas and the job responsibilities on the job description to determine who is
the most qualified in the interview. Listen fors will be used during the interview process. Questions
should incorporate each preferred and job responsibility area.

Interview packet will be forward to HR from the Interview Team with recommendation as to who they
think is the most qualified. Rationale will list specific reasons as to why the recommendation is most
qualified over other candidates.

HR will review all information to make a determination if recommended person is the most qualified.

a. Things that will be taken in consideration for most qualified are:



N\

\C

@fg\z&

i. Testing
ii. Past work experiences
iii. Interview
iv. Evaluations
v. Discipline
vi. Attendance
If HR determines there are two equally qualified candidates when looking at all the criteria
listed above, the most senior will be awarded the position. If there are two equally qualified

candidates with the same seniority date, then the lottery number will determine who is
awarded the position.
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