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Chippewa Valley Schools
and the
Organization of Administrators of Chippewa Valley Schools
Article Proposal

1 This Agreement entered into this 9 day of December 2024, between the Chippewa Valley Schools,
hereinafter referred to as the "School District", and the Organization of Administrators of Chippewa Valley
Schools, hereinafter referred to as the "Organization."

2 |3D. The Organization may use school facilities and equipment, including computers, typewriters, ditte
machines, other duplicating equipment normally available to teachers and audiovisual equipment at
reasonable times, when such equipment is not otherwise in use, providing that such equipment shall
not be removed from school property.

3 |&F It is agreed that officers of OACVS may engage in activities to enforce the collective bargaining
agreement and for collective bargaining without loss of petsenal-SICK leave time or compensation,
with approval of superintendent/designee.

4 |4A Each administrator shall be given aN twe-{2}-year individual contract of employment in the form
attached hereto as Exhibit A.
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13.D.

Sick Day Conversion

As an incentive to save sick days, an Administrator who has an employment relationship with the
Chippewa Valley Board of Education for at least fifteen (15) years and has a minimum of one
hundred (100) personal accumulated sick days may convert sick days to vacation days. The number
of vacation days shall be calculated based on the following formula:

[(Number of sick days-50) times 100% 94-66% of current substitute rate], LESS FICAIMEDICARE
(7.65%) divided by (contract amount divided by 208) = number of vacation days

A SICK DAY TO VACATION DAY WORKSHEET IS EMAILED ANNUALLY

The maximum number of sick days that can be converted to vacation days during an administrator's
employment with Chippewa Valley is two hundred (200). Any exceptions to the above day limits
may be mutually agreed to by the Association and the Board. Vacation days shall be scheduled by
the administrator. Vacation days must be scheduled for a calendar day other than one of the
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minimum required workdays (as defined in this agreement) of the school fiscal year. HHs-hecessary
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16.Q.

In recognition of services to the School District, IN THE POSITION OF AN ADMINISTRATOR, a
terminal leave payment of One Thousand ($1,000.00) Twe-Hundred-Fifty{$250-00) Dollars per
year. THE TERMINAL LEAVE PAYMENT IS FOR THOSE YEARS THE EMPLOYEE SERVED AS
AN ADMINISTRATOR FOR CHIPPEWA VALLEY SCHOOLS. THE TERMINAL LEAVE
PAYMENT will be paid to the retiring administrator who notifies the District by August 31st for the
first semester, or by the end of the first semester of his/her intent to retire at the end of the school
year. THESE MONIES SHALL BE PLACED IN THE ADMINISTRATOR’S 403B OR 457
ACCOUNT. NO EMPLOYEE SHALL HAVE A CASH OPTION TO THIS PAYOUT. Fhis-payment
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16.T.
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16.V.

Sick Leave Days Pay Out

Upon retirement, an administrator SHALL BE PAID AT THE THEN CURRENT CERTIFIED
SUBSTITUTE DAILY RATE FOR EACH DAY OF PERSONAL SICK LEAVE ACCUMULATIONS,

, up o @ maximum of two hundred
(200) days. These monies shall be placed in the administrator's 403b or 457 account. No employee
shall have a cash option to this payout.

13

17.A.

Copies of this Agreement CAN BE FOUND ON THE DISTRICT”S WEBSITE: Bargaining
Agreements - Transparency - Budget - Our District - Chippewa Valley Schools Home Page
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2025-2026 Salary Schedule

s Step movement
s 3% on schedule increase
e 3% off schedule increase
¢ Revenue/Expenditure Formula

Tentative Agreement

2025-26 Buildlng Administrator Satary Schedule

between
Chippewa Valley Schools
and the
Organization of Administrators of Chippewa Valley Schools

2025-26 Building Admrinistrator Lump Sum Schedule

Step 1 Swp 2 Step 3 Step 4 Sten 5 Step & Step 7 Step s Step 1 Step 2 Step 3 Sep4 Step 5 Sep b Sep 7 Step &
Elem/MS Asst Princ
Master 5104268 S$106.382 S$108.3985 S1104098 3112422 $114435 $116448 $118.451 3133 §519 $3252 53312 83373 $3433 83483 3354
Ed Spec S108.083  S$110133  S112473  $114213  $118253 $118283 $120333 $122373 | $3.243 53,304 $3,365 53426 53488 $3,549 $3,510 53,571
Coctorate STIBBE7  ET12603 $114,640 $MG6E7S FNMIET7I2  §320.740 S$122786 S124.822 $3.217 53,278 $3,43% 53,500 53581 83822 53,664 53,745
HS Ass! Principal
Mastar $106E.445  S108,384 S$1140342 S$112281  $114.238 3116187 E11§6,138  $120.084 535,153 $3,252 $3.310 53,359 83427 S3486 53.544 SZ.803
Ed Spec 110,345  ST12.287 8114247  ST16187  $118147  §120,088 $122.048 51231858 $3,.310 $3,369 53427 $IA88 $3.544 53,503 $3.551 $3,720
Doctorate 112785 S114.73%9 5116680 §118641 $1205872 $122,3543 £1244854 S$125443 33384 $3,442 33,501 $3.553 33813 33ETE $3,735 33,782
h Grade Center Prnc. .
hEastor S108,107  $111261  S113.414  $1I15568 $117.721  $119,875 S$122028 5124182 $3.273 338 53402 §3.487 3532 SSEGE 0 53661 $3,725
Ed Spec 5112,858  $115121  S117,288 $i149.446  $1271,508 S123.770 $125833  S128085: $3.38% 33454 S35 $3,583 S3B48 $3,TIZ 83T 53543
Doctorate $115,367 5117535 SME703 S121.872 $124.040 3126202 5128377 31305480 $3,481 83526 53,591 $3.658  §3721 §3786 33,851 $3,516
Elem Princingt
Master 109,107 S111.6158  S5114.123  $11E9632  $118,140 $i21,648 5124156 $126664 53273 33,348 33,424 33,455 $3.574 $3,549 33,735 3,800
Ed Spec $112,858 S115487 S11B015  $120844  P123073  STLS601  $128130  $130.658 $3.388 83455  $3540 53615 $3BU2 B3.758 53844 53920
Doctorate S115,387 SH17.908 $120448  F122980 $125531 S128OTZ 3130813 5133153 $3.4851 $3537 83613 53880  S3786 $3.442 53518 $3.995)
SU15,377  STIT 654 S$120530  $123.107  §125883 $12825% 3130835 5133412 $3.481 33,539 3818 33693 23770 $3.848 53,925 34,002
STH5,107  S121 710 $124312  $126915  $128517 5132920 $134722  $157.328 $3573 $3.851 $3.7256 53807 83885 53084 54042 54120
$121,440 5124095 126878 3729297 $131.818  $134.53%8  S137158 5139772 §3,6<3 3,722 $3.800 $3.879 53,857 54,038 4,115 54393
HS Principal
Master 121,538 $124.600 $127265 $129.931 $132.588 $135282 5137927 51405683 $3.658 53,738 $3.818 33,888 33,878 54,058 34,138 218
Ed Spec 25855 5128348 H131.041  FIZEV3E S136438 3138121 3141814 E144,507 §3,770 $3.850 £3.9371 #4012 34,083 34174 $4.254 B4.335
Docorate S127.878 3130688 $133.398 §$136108 $438818 S$141528 5144238 §146.947 $3.838 53.924 54,002 54,083 34,165 54,246 $4.327 $4,408
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2026-2027 Salary Schedule

e Step movement

s 3% on schedule increase

* 3% off schedule increase

s Revenue/Expenditure Formula

2026-27 and 2027-28 Bullding Administrator Salary Schedule 202627 and 2027-28 Building Administrator Sajary Schedule
Step T Step 2 SEp3 Step 4 Step & Step 6 Step 7 Step & Step 1 Sep2 Step 3 Step 4 Step 5 Swep & Step T Step 8

Elem/MS Asst Pring

Master 107,500 B108574  E1i16847  S$113721 $115784  §117.888  §118.841 $1220%% $3225% 53287 $3340 83412 $3474  $3.538 53588 S5s60
Ed Spec $171,335  S113437  $115538 S$T17838  $118,740 $127.842 $123843  S126044 53340 $3403 $3456  $3.520 53592 36855 18 53781
Duocterate STI38%4 5115982 S$118079  $120.177  $122274  $124.372 5126465 §128.567 33447 33475 $3.542 $3505 $3888 §3,73t 83724 33857
{HS Asst Princinal

Master 108638 S111646 5112833 S$115658 S117.668 $119573  §121880 $123.4687 $3289 33,340  $3410  $3470 $3530  §3590 83850 gVt
€4 Spac $TM3EET  $115685 S$117,67¢4 5118683 $121692 $I23700 1257082 $127.718 $3.410 $3470 S350 53580 35St 3,711 8377 53,832
Daoctorate $118,172  §$113,182  S120,181  $122200 3124290 $126218 $128228 3130238 $3485 $3545 53808 534868 53726 B3 78V $3847 3907
Sth Grace Ceoter Pring, [ .

Mastar S112,380  $114,588  S116,817  S115.035  $121.253 3123471 3125589 STV 807 | 33371 $3.438 33504 347 $3.638 3304 SITT 0 $3.8%7
Edf Spec 3116,247  $118,574 2120807 S$123028 $125236 §127,433 128711 S131.838 $3480 83557  §3524 53681 &7 33825 8389 53,958

Doctorate $118,828 $121,081 $123,295 $125528 3127782 H128955 $132208 5134482 $3.565  $3532 53,598  S3 765 S3.BAT 83800 53857 54034
Elem Principal ]

Master $T12.350 5114884 $1M7347  $120,131  S122,714  S125267 $127887 3130484 $3,371 £3,448  $3526  §3804 53581 $3,758 338385 33914
zd Spac $115,347  $116,851 $121,555 $124,180 S126765 $129360 5131974 FI134578 ) | $3490 53569  S3847  $3725 S3803 55,881 53089 037
Doctorate $118,828 $121445 $124062 $128880 $129,297 S121.914  §134532 3137148 $3,565  S3B843 $3,722 33800 $38VB £3.887 54038 B4 4

WS Princieal

Master $115,838 $121482 S124,148 $128200 $7129453  S132307  $134781 H137415 33,5965 S3E45 S37%4  §3804 33854 83863 54043 4R

Ed Spec 122880 S$125.361 $128042 S13D722  P133403  $136084 SI3B.7E4  $141.445 3880 53,781 $3.8341 £3822 $4002 54083  B4.183 34243

Doctorate $125083  S127.781  $130479  $133176 F135B74 $135572 5141286 3143967 53,753 53,823 S3.m4 $3,805 54075 §4.157 B4R $4.310
138 Priggieal N

Master $125,583 $128338 S$131.083 $133,820 32138574 5138320 S$142065 5144810 3,758 53880 53933 34015 B4097 54,980  $4262 3434
£d Spec $126,425  $132,198  $134.573 13T 74T S140,527  $143.29% 1460688 S$148843 53,883  $3965 54048  $4.132 54216 54208 $4332 34465

Dectorate S131.E15  $154.808 SIS7400 514081 $142082 §$145774 3148585 S161.356 $3855  S4038  §4122 2 54208 34280 34373 S4457 34,541




2027-2028 Salary Schedule

e Step movement
e 3% off schedule increase
s Revenue/Expenditure Formula

2026-27 and 2027-28 Building Administrator Salary Schedule

Tentative Agreement

Chippewa Valley Schools

between

and the

Organization of Administrators of Chippewa Valley Schools

2026-27 and 202728 Building Administrator Satary Scheduls

Step 1 Step 2 Swken 3 Stlep 4 Step 5 Slep 8 Step 7 Step 8 Step t Biep 2 Steg 3 Step 4 Step 5 Step s Swen T Step 8
ElemAds Asst Prin
Master $107.500 5108574 3114547 $113.721 $115784 517868 5118941 3122015 $3228 337287 23,348  §3472  §3474 $3,5358  $3,588 33580
£d Spec $111.336  $113437 5115538  $117638  $145,740 H121.842 $123843 8125044 $3.240 53,403 33486  $3.528 53,582  $3655 53718 331
Dectorate $113.884 S$115982 S118078 S$120177 $122274 124372 5126480 $128,557 83417 53478 $3,542 $3,805 33888 B33 $3,784 3857
S Asst Principat ]
Master $109538 S111648 $1138583  $115.659 S117.668  $119673 121880 §123687 33259 $3,348  §3410 $34FC B3530 §3.580 $3.650 &3.711
Ed Spa¢ $T13.857 SU5665 117674 S118E33  $121.882 $123700  $125705 5127718 $3.410 33470 33530  &§35%0  §2.85t $3, 711 83,771 $3832 |
Dactorate S116,172  $118,182  SI120,191  $122.200 124210 $126218  $128228 $130.238 $3.485 $3545 53806 3668 33726 HI TSV 83347 80V
Sth @wﬂﬁ M,% mwﬂh_. P e ]
Nastar 512,380 $114588 S118,81Y  $149035 £121.253 S123.471  $125580  $127 807 83,377 53438  §3,504 53,571 $3538 | 33771 £$3.837
E Spec £118.347  §118574 120802 S$12302%5 51235286 $127483 3122711 5131838 $3,480 £3,557 53824 535951 53,758 33.825  §3.8 53,958
Dactorate 51188258 $121.061 $123.295 $125528 S127.762 $129885 $132328 5134482 $3.565 $3.532 $34599 83,788  S3833 S3000  $35857 4034
Elem Pringipal
Mastar $E42380 51148684  FTI7.547  $120,131 $122.714 $125287  $127.88%  $130,484 $3.371 £3,449 $3,526 3504 53681 %3759  $3.838 53814
Ed Spec $116,347  STEDST $1271.588 $124,180 $i26785 $128.388 131974 $134.578 33.490 §3.560 §3847 3725  S53B03 53,881 $3,858 84057
Doctorate $918.828 $121.445 $124.062 $12685%0 $129287 5131914 S134532 §137,148 $3.8658  §i643 33722 83800 83873 S39457 24,035 %4972
M3 Princinal
Master 3118,838 S121.482 $124.148 SI12GE00  $128453  S132107  $134761  H137415 $3,555 S3G45 32724 S3AH04 0 33884 83863 $4,043 $4.122
Ed Spec $1220580 5125351 5128042 $130.722 $133403 S$136084 $1I8764 $141,445 $3.680  $L7B1 £3,841 $3822 $4002 24083 $4163 34,243
Pactorate $125,082  $127.781  $130479  S133178 Bi358V4 BI3857Z 3141269 B143.967 $3753 $3833 $3994 S3005  S4078 4157 B4238B 34319

$125,583 351285338 $131083 $133829 $138574 §$133320 SM42055 5144510 $3,788  53.8%0 $3.933 4015 54097 $4.780  $4,262  $4.344
Ed Spe B120.425 5132199 132573 3137747 31208217 3143295 146063 §5148,843 §3.883 53866 54,045  $4.132 4216 54,2989 54382 34465 |
Dogiprate S131.815 5134600 §137400 §140.1971 $147682 $145.774 S149.885 S151.386 $3.685 34038 54,722 34206 34289 34,373 54457 54541




Letter of Agreement
between

Chippewa Valley Schools (District)
and the
Organization of Administrators of Chippewa Valley Schools

The parties have agreed to the following:

Whereas, the possibility of a change in the District's financial projection changed from the time in which
the District received bargaining parameters and the parties reaching a Tentative Agreement,

Whereas, the District originally proposed a four percent (4%) on-schedule increase in year one (2025-2026),
a three percent (3%) on-schedule increase for year two (2026-2027), and a Step for year three (2027-
2028); those salary schedules are attached.

Whereas, at that time, the medical benefit plan coverage years beginning on or after January 1, 2025,
the limit on the amount that a public employer may contribute to a medical benefit plan equals
the sum of the following:
$7,718.26 times the number of employees and elected public officials with single-person coverage.
$16,14128 times the number of employees and elected public officials with individual-and-spouse
coverage or individual-plus-1-nonspouse dependent coverage.
$21,049.85 times the number of employees and elected public officials with family coverage,

Therefore, the Michigan House of Representatives have introduced House Bill 6058.

(2) Except as otherwise provided in this act, a public employer that offers or contributes to a
medical benefit plan for its employees or elected public officials shall pay no more of the annual
costs or illustrative rate and any payments for reimbursement of co-pays, deductibles, or
payments into health savings accounts, flexible spending accounts, or similar accounts used for
health care costs, than a total amount equal to any of the following for a medical benefit plan
coverage year beginning January 1, 2025, to December 2025, $8,258.54 times the number of
employees and elected public officials with single-person coverage, $17,271.17 times the number
of employees and elected public officials with individual-and-spouse coverage or individual-plus-
1-nonspouse-dependent coverage, plus $22,523.34 times the number of employees and elected
public officials with family coverage.

Now Therefore, should what is known and presented as House Bill 6058, and presented above, fail, or PA
152 is not repealed; the District agrees that the salary schedule for 2025-2026 shall automatically revert
to the originally proposed four percent (4%) on schedule scale.

For the district: For the association:
L s RS-y
Adam Blanchard Date s Date '

Assistant Superintendent Human Resources President



